

Research Profile – Grade 8

General Information about role profiles:

· describe typical requirements that could be expected at a grade

· are generic enough to apply to all disciplines/areas covered within the career route  

· are not replacements for job descriptions or individual/job specific objectives

· are not an exhaustive/minimum list of requirements at a grade

Research profiles describe roles which:

· involve research, administration and academic leadership

· require the application of knowledge of a professional specialism to broader activities in the context of responding to pedagogical and practical challenges 
· require the continuous development of knowledge and expertise, contributing to the expansion of the knowledge base

· develop knowledge and interpretations through the innovative application of research

· require the transfer of knowledge to students and others, building their understanding and enabling them to develop critical reasoning skills

At Grade 8 and above:

· it is expected that all roles will contribute to the broader strategic development of significant parts of the University either by providing advice and guidance or managing significant operations

This role profile describes typical requirements that could be expected at grade 8

	Teaching and Learning Support

	Overview:

Required to impart information to staff and/or students outside own team 

and provide courses in a specific subject area which may involve assessment of learning.



	Examples:

· Contribute to the teaching and learning modules in the school/department
· Extend, transform and apply knowledge acquired from scholarship to research and appropriate external activities
· Use a range of delivery techniques to enthuse and engage students


	

	Analysis, Research and Scholarship

	Overview:

Will be required to undertake complex analyses and interpretation, and use these to define new, more effective procedures/ways of working, taking into account different disciplines to reach optimum outcomes.



	Examples:

· Develop research objectives, projects and proposals

· Conduct individual or collaborative research projects

· Assess, interpret and evaluate outcomes of research

· Develop new concepts and ideas to extend intellectual understanding




	Communication

	Overview:

Will regularly be required to communicate information of a complex, specialist or highly technical nature with others.  Will also regularly be required to communicate day-to-day and more specialised information orally, in writing and electronically.



	Examples:

· Write or contribute to publications or disseminate research findings using other appropriate media

· Make presentations at conferences or exhibit work at other appropriate events

· Routinely communicate complex and conceptual ideas to those with limited knowledge and understanding as well as to peers using high level skills and a range of media


	

	Liaison and Networking

	Overview:

Will participate in groups to discuss and share information with the purpose of using these discussions to generate and adapt information, influencing key opinions and decisions at the highest level to the benefit of the Faculty/School/Service.  

Will build relationships with others within and/or external to the University by creating, leading or developing networks, for the purpose of influencing key events, opinions and decisions which will affect others outside the immediate network, such as Schools/Faculties/Services.



	Examples:

· Collaborate actively within and outwith the University to complete research projects and advance thinking

· Participate in and develop external networks, for example to identify sources of funding, generate income, obtain consultancy projects, or build relationships for future activities



	

	Service and Quality Standards

	Overview:

Will be responsible for setting the standards of the immediate service being delivered and developing ways in which it can be more effective, proactively gaining feedback from users to inform these.



	Examples:
· Set standards by scoping projects and identifying whether the project will deliver the requirements and fulfil research grant proposals


	

	Teamwork and Leadership

	Overview:

Will be responsible for the operational management of a single or number of teams.



	Examples:

· Supervise the work of others, for example in research teams or projects

· Act as a team leader

· Co-ordinate the work of colleagues to ensure equitable access to resources and facilities



	Team Development

	Overview:

Can be expected to be involved in the induction of new members of staff and take an on-going coaching/mentoring role within the team, sharing own knowledge and expertise.

In addition, will coach members of the team to enhance performance, identifying the training and development needs of members of the team.



	Examples:

· Mentor colleagues with less experience and advise on personal development

· Coach and support colleagues in developing their research techniques


	

	Pastoral Care and Welfare

	Overview:

Will be sensitive and considerate of staff and student’s pastoral/welfare needs which may include dealing with signs of distress.  For more complex cases, the individual will be referred to an appropriate party; however, some issues will be dealt with in line with set policies and procedures.



	Examples:

· Supervise postgraduate research students
· Deal with standard problems and help colleagues resolve their concerns about progress in research


	

	Decision Making

	Overview:

Independent and collaborative decisions will affect more than the immediate team/area and day-to-day operations.  

- These decisions will typically be operational, the impact of which may last for some time and any reversal would require assessment of potential adverse impact.  

Will provide advice into decisions which have longer lasting effects and which would typically influence long-term strategic plans for a School/Faculty/Service.  

- These decisions may not be taken regularly and there will be the requirement to be aware of, and make a judgement on, any potential precedent being set by the advice being given.



	Examples:

· Help colleagues resolve their concerns about progress in research
· Decide on research programmes and methodologies, often in collaboration with colleagues and sometimes subject to the approval of the head of the research programme on fundamental issues



	Initiative and Problem Solving

	Overview:

Judgement will be necessary as the problems encountered will have a range of options available, but no one option is likely to provide resolution.  There will also be the requirement to develop bespoke solutions from the guidance available as answers will exist, but may not be straightforward.  

May also be required to resolve problems that require several avenues of investigation as previously used solutions may no longer be relevant.



	Examples:
· Draw information from various sources to predict the optimum use of resources for research projects and proposals


	

	Planning and Managing Resources

	Overview:

Will engage in medium-term (12 months plus) formal planning for both the team and resources.  Will be responsible for monitoring and ensuring the achievement of these plans.



	Examples:

· Identify sources of funding and contribute to the process of securing funds

· Resolve problems of meeting research objectives and deadlines 

· Develop ideas for generating income and promoting research area

· Develop ideas for application of research outcomes

· Plan, co-ordinate and implement research programmes

· Manage the use of research resources and ensure that effective use is made of them

· Manage or monitor research budgets

· Help to plan and implement commercial and consultancy activities

· Plan and manage own consultancy assignments

· Balance the pressures of research and administrative demands and competing deadlines



	

	Sensory and Physical Demands

	Overview:

Sensory and physical demands will vary from relatively light to a high level depending on the discipline and the type of work; may involve carrying out tasks that require the learning of certain skills.



	Examples:

· Routine use of a PC or keyboard or other office equipment and devices for inputting data or finding routine information

· Use of AV equipment



	Work Environment

	Overview:

Will be required to work in, and/or have responsibilities for managing the impact of the environment on the work and safety of other people e.g. staff and students.



	Examples:

· Conduct risk assessments and take responsibility for the health and safety of others



	Knowledge and Expertise

	Overview:

Required to possess significant knowledge of general principles underpinning the area of expertise and use this knowledge to work within established teaching and research programmes.

Will typically provide a definitive source of expertise in their area.



	Examples:

· Possess sufficient breadth or depth of specialist knowledge in the discipline to develop research programmes and methodologies
· Recognised internally as an authority in the subject area
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